
Attorney's Memo: 

  

Policy GBRL – Employee Dress Code (Revise) 

  

Changes Proposed:  None; this policy was last revised in 2008.  

  

Expressly Required by Law?   No. 

  

Impact of Charter System Status:  None.  

  

Legal Compliance and Suggestions:  I suggest adding a sentence clarifying that 

dress code will not be applied in a manner that is discriminatory on the basis of 

religion, sex, or any other protected characteristic.  

  

----- 

  

Policy: GBRL 

Descriptor Code: Employee Dress Code  

  

  

A. Philosophy. 

  

The Clarke County Board of Education recognizes that employees desire to dress in 

a manner which suits their personal preferences. However, the Board also 

recognizes that employees dress can have considerable influence on the students 

entrusted to our care and on the manner in which parents and the general public 

view our District. It is the Boards belief that professional dress is essential to the 

establishment of an effective educational environment. Therefore, the Board 

establishes this employee dress code policy.  Any such dress code will not be 

applied in a manner that is discriminatory on the basis of race, color, national 

origin, sex, sexual orientation, gender identity, pregnancy, age, religion, or 

disability. 

  

B. Applicability. 

1. This policy is applicable to all employees of the Clarke County School District 

and is applicable during the employees regular duty hours. 

2. Consistent and uniform enforcement of this policy is essential and is required 

of all schools and all District and school officials. 

C. General Criteria. 

  



1. Employees are expected to be clean, neat, and appropriately dressed at all 

times. An employees dress and appearance shall always adhere to commonly 

accepted professional standards. of decency, decorum, and good taste. 
2. The employees clothing and appearance must not be a distraction, 

immodest, inflammatory, offensive, or pose a health, safety, or security 

hazard. Prohibited clothing and articles of clothing include, but are not limited 

to, those which contain any word, phrase, message, symbol, photo, 

reference, or anything else which: 

            a. is offensive, lewd, profane, or sexually suggestive; 

  

            b. promotes or advertises use of drugs, alcohol, tobacco products, or any 

illegal substance; 

  

            c. promotes or advertises participation in criminal street gang activity as 

defined by O.C.G.A. 16-15-4; 

  

            d. advocates or indicates discrimination on the basis of race, color, national 

origin, sex, age, marital status, religion, handicap, disability or sexual orientation; 

or, 

  

            e. has the potential to incite students or disrupt the educational process 

and good order and discipline at a school. 

  

       3. Any article of clothing or manner of dress or appearance which causes or 

has the potential to cause a disruption in a 

           school, or which is considered to be a health, safety, or security hazard is 

prohibited, whether specifically mentioned in 

           this policy or not. 

  

        3 4. The Superintendent or designee Principals, and Site Administrators hasve 

the authority to interpret this dress code.  and make a case-by-case determination 

of the appropriateness of dress and appearance in cases which may or may not be 

covered by the standards contained in this policy. In addition, The Superintendent 

or designee may make District, school-wide, or site-specific exceptions to these 

standards for such events as spirit days, hat days, planning days, and other events 

and activities. when schools are not in session or students are not present. 

  

 However, when such exceptions are made, they shall conform to the general 

criteria outlined in paragraphs C1, C2, and  C3, above. 

  

  

  



  

Clarke County Schools Date Adopted: 5/8/2008 

  

These references are not intended to be part of the policy itself, nor do they 

indicate the basis or authority for the board to enact this policy.Instead, they are 

provided as additional resources for those interested in the subject matter of the 

policy. 

  

 


